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ACADEMIC EXCELLENCE 
 

Statement of Instructional Philosophy Board Policy 3000 (rev. 8/19/04) 
The Board of Trustees, President, Executive Officers, Administration, Faculty, Staff and Students of the College are 
committed to providing the people of Hidalgo and Starr counties a premiere institution of higher learning.  
  
With this desired outcome, the College: 

 Provides instructional programs and courses of the highest quality, regardless of mode of delivery, location 
or level.  

 Promotes academic integrity, scholarship, and empowerment. 
 Nurtures an environment of academic freedom in partnership with dignity and respect for all faculty and 

learners 
 Promotes diversity, opportunity, access, and equity 
 Focuses on proactive and innovative initiatives for student success. 
 Understands its role as an essential component of the economic growth of the region. (END POLICY)

 
Academic Integrity Board Policy 3010 (rev. 8/19/04) 

The College community is committed to academic integrity and standards of excellence of the highest quality in all 
courses and programs and, as an institution, has adopted the following principles:  

1. Excellence in teaching and learning through the continuous evaluation of the teaching and learning process. 
2. Accountability in academic integrity for students and faculty.  
3. Academic standards that are not compromised to retain students.  
4. A consistent and fair evaluation of student performance.  
5. A fair process for grade appeals.  
6. A commitment to maintaining public confidence in the academic integrity of the College. (END POLICY) 

 
Academic Freedom and Responsibility Board Policy 3030 (11/9/95) 

South Texas College, as an institution of higher education, serves the common good, which depends upon an 
uninhibited search for truth and its open expression. The points enumerated belo
on academic freedom: 

1. Faculty members of STC are appointed to impart to their students and to their communities the truth as they 
s right to learn. 

2. The mastery of a subject makes faculty members qualified authorities in their discipline and competent
to choose how to present its information and conclusions to students. The following are among the freedoms 
and responsibilities which should reside primarily with the faculty: participation in planning and revising 
curricula, selecting textbooks and readings, selecting classroom films and other teaching materials. 

3. Faculty members of STC are citizens, and, therefore, possess the rights of citizens. These rights include, 
among others, the right as private citizens to speak freely outside the classroom on matters of public concern 
and to participate in lawful political activities. 

4. Prior restraint or sanctions should not be imposed upon faculty members of STC in the exercise of their rights 
as citizens or duties as teachers, and faculty members should not fear reprisals for exercising their civic rights 
and academic freedom. 

5. Faculty members of STC have a right to expect the Board of Trustees and administrators to uphold vigorously 
the 
principles of academic freedom and to protect their faculty from harassment, censorship, or interference from 
outside groups and individuals. 

6. Academic freedom should not be used to infringe on student rights or abilities. 
7. Individual faculty members will be responsible for choosing instructional methodologies, assigning grades, 

and maintaining classroom discipline. 
 
The academic freedom of faculty members is accompanied by equally compelling obligations and responsibilities to 
their profession, their students, their institutions, and their communities. Faculty members must defend the rights of 
academic freedom while accepting willingly the responsibilities enumerated below: 
 

1. Faculty members of STC should be judicious in the introduction of material in the classroom without 
forfeiting the instructional benefits of controversy. 
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2. Faculty members of STC are entitled to all rights and privileges of academic freedom in the classroom while 
discussing the subjects they teach. No faculty member, however, should attempt to force on his or her students 
a personal viewpoint intolerant of the rights of others to hold or express diverse opinions. 

3. Faculty members of STC recognize their responsibility to maintain competence in their disciplines through 
continued professional development and to demonstrate that competence through consistently adequate 
preparation and performance. 

4. Faculty members of STC recognize that the public will judge their institutions and their profession by their 
public conduct. Therefore, faculty members should always make clear that the views they express are their 
own and should avoid creating the impression that they speak or act on behalf of their employing institutions 
or of their profession. 

 
It is the policy of South Texas College to: (1) entitle each faculty member freedom in the classroom in discussion of 
the subject which he or she teaches; (2) hold each faculty member responsible for judicious use of controversial 
material in the classroom and limit introduction of such material only as it has clear relationship to the approved 
curriculum and subject; and (3) hold faculty responsible for maintenance of competencies, exercising professional 
integrity, being professional in conduct with students, and recogni
freedom of expression which must be balanced with the interest of the college as an employer, so as not to nullify 
constitutional protection. (END POLICY) 
 

Intellectual Property Board Policy 3830 (rev. 9/18/08) 

Intent: 
The Policy on Intellectual Property applies to all students and employees and addresses the definition, ownership, 
compensation, benefits and revenue, and copyright derived from the creation and production of all Intellectual 
Property. 
 
Definition: 
The College recognizes Intellectual Property as an important asset to the educational community and to a broad range 
of intellectual endeavors. Intellectual Property denotes legal rights to products of the mind, including but not limited 
to inventions, discoveries, trade secrets, trade and service marks, writings, art works, musical compositions and 
performances, software, literary works, architecture and any other property type defined as Intellectual Property by 
law. 
 
Ownership: 
The College owns the Intellectual Property created by its students or employees under one or more of the following 
conditions: If created within the scope of employment, if created on College time, if created with the use of College 
resources, if created with College financial support, if commissioned by the College, if created under the copyright 
law of works for hire, or if related to the student or  
 
The student or employee owns the Intellectual Property under the following conditions: If created outside the scope 
of employment, if not created on College time, if not created using College resources, if not created with College 
financial support, if not commissioned by the College, if not created under the copyright law of works for hire, and if 

 
 
The College and the student or employee may enter into a co-ownership of Intellectual Property when a negotiated 
contract that sets forth all pertinent factors regarding ownership of materials, compensation, copyright issues, benefits, 
use of revenue and other conditions are developed prior to the development of Intellectual Property. 
 
Process:  
A student or employee desiring to develop co-ownership of Intellectual Property should initiate, in writing, an inquiry 
to the President through the respective Executive Officer or designee so that the means of development, ownership, 
equity and other pertinent documentation can be negotiated and a contract signed. 
 
The student or employee will have no claim of compensation, benefits or use of revenue from Intellectual Property 
aside from what is specified in the negotiated contract in writing by the College President. (END POLICY) 
 
Federal Copyright Statutes 
College personnel will adhere to the Copyright Law (PL94-553) relating to the fair use and reproduction of 
copyrighted materials. 
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comment, news reporting, teaching (including multiple copies for classroom or library use), scholarship or research, 
with certain constraints, is not an infringement of copyright, except in the case of computer software as noted below. 
 

 which must be met if duplication of copyrighted material 
 

1. The purpose and character of the use. The use must be for such purposes as teaching or scholarship and must 
be nonprofit. The use must be one time only and for a single class. Repeated use and anthologizing are not 
allowed without copyright permission. 

2. The nature of the copyrighted work. 
workbook for use in class would not be accepted. 

3. The amount and substantiality of the portion used in relation to the copyrighted work as a whole. For instance, 
no more than 10 percent or 1000 words of text (whichever is less) of prose should be copied. 

4. The effect of the use upon the potential market for the copyrighted work. If resulting economic loss can be 
shown, making a single copy might be an infringement. Each instance of reproduction should be evaluated 

 
 
The guidelines offered by the Federal Copyright Office in making single copies for teachers, multiple copies for 
teachers, multiple copies for classroom or library use, educational use of music, off-air recording of programs (whether 
recorded at the College or elsewhere), apply if permission of the copyright holder has not been obtained. Employees 
should be familiar with the proviso of the copyright law (17 U.S.C. 107 and 108) which prohibit systematic 
reproduction of copyrighted materials. The guidelines governing fair use are understood to be minimum compliance 
of the copyright law. 
 
Generally, in the case of computer software, only ONE archival copy of a program can be made, with either that copy 
or the original copy being the only one in use. Use is restricted to a single machine at any given time. Further 
restrictions or rights are granted within the license agreement that accompanies a software package. In the absence of 
a licensing agreement, the general rules prevail. Copyright law makes no provision for multiple copies of computer 
software for classroom use. 
 

Code of Professional Ethics for the Administration, Faculty and Staff Board Policy 4001 
(rev. 8/22/17) 

It shall be the professional responsibility of the administration, faculty and staff to strive to help each student realize 
his or her full potential as a learner and as a human being by creating a learning environment that embodies the core 
values of student success, opportunity, excellence, innovation, community, professionalism, collaboration, and 
integrity. 
 
In order to fulfill their professional responsibilities to their students, to their fellow employees, and to their 
communities, the administration, faculty, and staff adopt and hold each other accountable to the following Code of 
Professional Ethics: 
 

a) The administration, faculty, and staff shall strive to create a collegial educational and workplace environment 
in which all persons are treated with respect, dignity, and justice, and are not discriminated against on any 
basis such as personal ideology, race, color, national or ethnic origin, age, religion, disability, sex, sexual 
orientation, gender identity and expression, veteran status, social station, or any other characteristic protected 
under applicable federal or state law. 

b) The administration, faculty, and staff shall observe, practice, and uphold the highest standards of honesty 
and integrity. 

c) The administration, faculty, and staff shall encourage and defend the free exchange of ideas, respect the 
inherent worth and dignity of all persons, and express their own ideas with scholarly objectivity and tolerance 
of other viewpoints. 

d) The administration, faculty, and staff, recognizing the necessity of many roles in the educational enterprise, 
shall work in such a manner as to enhance cooperation and collegiality among students, faculty, 
administrators, and staff. 

e) The administration, faculty, and staff shall demonstrate competence through consistent and adequate 
preparation and performance, and seek to enhance competence by accepting and applying constructive
feedback and evaluation. 

f) The administration, faculty, and staff shall exercise the highest professional standards in the use of time and 
resources. 
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